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Project partners and participants
Finland

The Finnish National Board of Education

Carita Blomqvist, Mari Rakkolainen

Estonia

Estonian Qualifications Authority

Milja Merirand, Irma Estra, Maaja-Katrin Kerem 

Latvia

Academic Information Centre

Baiba Ramiņa, Gunta Kinta, Ieva Zaļeska

State Education Content Centre

Rudīte Leimane, Tatjana Truščeļova

Czech Republic 

National Institute of Technical and Vocational Education

Stalker Milada, Berny Libor

Romania

Institute of Educational Sciences

Mihai Iacob, Lucian Voinea

Agenda for NCP-VET-CO project third meeting

3-4 June 2010, in Riga

Main objective of the third seminar - Competency assessment 

3 June 2010

Chair: Baiba Ramiņa, director Academic Information Centre

Welcome and opening remarks

· Introduction of working plan and agenda for the third project seminar

· Brief remind of the project: main objectives, existing and expecting outcomes

Description of the competences/learning outcomes

1) What methods are used when describing competences/learning outcomes

2) Who are people of groups who describes them

3) How the process is built up

4) Programmes and curricula development regarding to competencies/learning outcomes

Assessment process 

                   1) How assessment process is organised 

2) Who are assessors and what should be their competence

3) Where assessment is taking place

4) Is there any feedback after assessment
Round Table: Latest developments regarding introduction of VET credit points (ECVET) 

4 June 2010 

Chair: Baiba Ramiņa, director Academic Information Centre

Overview of discussions held the day before and decisions taken Introduction of day 2 

Recognition of informal learning 

· how it is organised

· Obstacles to recognition 

Round table: feedback from the previous project meetings and suggestions for improvements 

Conclusion the third meeting

· Next steps

Summary of the meeting discussions

1. Description of the competences/learning outcomes

Describing competences/learning outcomes, such methods are used
Who are people of groups who describes them

How the process is built up

Estonia
Estonian Qualifications Authority is dealing with: 
· Developing professional qualifications system 

· Organising work of Professional Councils and working groups (developing professional standards)

· Providing counselling and assistance for Awarding Bodies (awarding  professions)

· Co-operating with education and training institutions

· Maintaining state register of professions

· Organising the work of National Europass Centre

Main processes are:
· Development of professional standards
· Awarding of professional qualifications 
Types of occupational qualifications:
· Primary level occupational qualifications – educational qualifications which deliver readiness to enter the labour market  and are linked to:
· qualifications of vocational education
· qualifications of higher education oriented towards professional activity
· Occupational qualifications (so-called sectoral qualifications) which prove occupational competence. Qualifications are used for the development and assessment of competences of people who are active participants in the labour market.
Representatives from  Professional Councils, representatives of employees, employers and professional associations of the same area of professional activity and the representatives of the state is involved in the description of competences/learning outcomes.
In Estonia there are 16 Professional Councils (award activity licenses, supervision), which include:

·      KUTSEKODA (methodology, counselling, supervision, Register of Professions)

·   86 AWARDING BODIES (develops the professional area, procedures giving out professional certificates)

·   150 Professional Qualifications committee (recognizes the Examinations Centres content and grades the professional exam)
A professional standard (700) in Estonia is a document which describes professional activities and provides the competency requirements for professional qualifications and their levels.
Finland 

Finland developed three levels of competence-based qualifications

· Initial vocational qualifications that indicate competence to enter employment in the field

· Further vocational qualifications that indicate the vocational skills required of skilled worker in the field

· Specialist vocational qualifications that indicate a command of the most demanding tasks in the field

Developing Competence based qualification system for adults (since 1994)

· The system allows awarding qualifications, regardless of how and where the competences (KCS') have been required from.

· Decisions procedures of qualifications/units and national requirements are the same as in VET (only learning outcomes)

· The learning outcomes can be demonstrated and accredited in officially approved skills demonstrations or tests.

Developing Skills demonstrations for initial VET (since 2006) – are demonstrated in    all VET

· The students show how well they have achieved the objectives of the vocational studies.

· Planned, implemented and assessed in cooperation with working life

· Organized in genuine working environments during the three school years

· Essential part of student assessment

(It is not obligatory to have all the skills)
Groups, involved in description of competencies/learning outcomes:
· Social partners (employer, employee)

· VET providers

· Students

· The Finnish education evaluation council ( since 2003)

· Education research centres of various universities

There are 8 fields of education, 53 VET - qualifications and 116 study programmes in Finland.

Latvia 

Competences/learning outcomes are described through:
· Developing  Vocational education standards
· Developing Occupation standards which include main duties and tasks of particular person, professional and general skills, knowledge and professional competence necessary for accomplishing the tasks). 

· Developing  Vocational education programmes

· Developing professional qualification levels (there are 5 professional qualification levels in Latvia)

Groups, involved in description of competencies/learning outcomes:

· Education institutions

· Employers' or sectoral organisations

· Trade unions

· Ministry and other state institutions
Process is organized in the following way:
· Education Establishment establishes working group for developing an education programme.

· Education Establishment develops the education programme project according to laws and regulations.

· The Ministry of Education provides consultations in the development of education programmes. 

· Education Establishment submits the education programme for evaluation.

· The Ministry of Education and Science evaluates the education programme.

There are different VET programmes in Latvia
· Vocational basic education programmes

· Vocational Education programmes

· Vocational secondary educational programmes

· First level professional higher education (college education) programmes

· Professional continuing education programmes

· Professional development educational programmes

Czech Republic

Describing competences/learning outcomes, such methods are used:

· Involving social partners in VET provision

· Developing frameworks (Activities of field groups and Sector Councils; The School Act etc.) 

· Developing field groups, which mission is to sector specialization (25) 

· Developing Competence Model which is created for common understanding to NQS and other purposes. There are three types of competences in the Competence Model:

1. Soft competences (15 – communication)

2. General technical competencies (transferable – languages, PC, DR)

3. Specific technical competencies ( “activity-practical” type, knowledge-exceptions)

Groups, involved in description of competencies/learning outcomes:

·    Representatives of employers

·    Associations

·    Experts in HRD

·    Ministries

·    Educators

·    NUOV ...

Romania
Describing competences/learning outcomes, such methods are used:

· Developing Occupational Standard (OS), which is a document describing the competence units related to one occupation? It is used for prior learning validation, but also for qualifications

· Developing Training Standard, which is a document describing the learning outcomes related to a qualification linked with one more occupations

Competences are described by the Sectoral Committees (social dialogue structures as partners, government, professional associations, chambers of commerce, training providers) 

The role of the Sectoral Committees is to promote the competence based training and evaluation system, validate qualifications and associated standards, indentify specialists in order to do the occupational analysis, to define competences and qualifications etc.
     Standards are developed by specialists then they are subject to analysis on content and methodology, then being validated by sectoral committees.

2. Assessment process 

                   1) How assessment process is organised 

2) Who are assessors and what should be their competence

3) Where assessment is taking place

4) Is there any feedback after assessment

Estonia
       Professional Qualifications Committee (which are specialists, employees, employers, trainers, representatives of professional associations.  They prepare the procedure for awarding, decide on the form and manner for assessment, approve the instructions for the assessment and the examination materials decides on awarding or refusing to award profession to the person and resolve the complaints. 

Finland
Quality assurance of VET system:

-Ministry of Education gives out permissions for VET providers to award qualifications (to specific field of fields).
-Education and training providers must evaluate training they provide, impact of training and take part in external evaluations and publish the main results of evaluations.(the law 630/1998)
-Performance-based financing system is becoming more prevalent 
 “Recommendations for quality assurance in VET” 2008
All initial vocational qualifications will be attended by practical skills demonstrations
· skills demonstrations are an integral part of
   teaching and the learning process
· skills demonstrations are essential part of
  student assessment
National evaluation will be integrated with local skills demonstrations
Latvia
Assessment process is based on two ground principles:

· achievements
· evaluations

(there is a 10 grade scale in, and also”pass” and” fail” system in Latvia)

There are two parts of assessments: 

· class assessment (methods are set by teacher)

· final exam (is set by the national regulations)

Qualification exam consists of two parts – theoretical and practical.

The total mark from the exam is gained by the theoretical and practical part, and it must be not less than 5 
Examinations committee consists of 3 labour market representatives. The employers are not paid for examing.

The assessors are teachers, whose competences are to assess and analyze the knowledge of the students. It is approved by the NEC (National Examination Centre).There are also regulations for teachers, that they have to have pedagogical education.

The assessment of the exam takes place at schools, where exams had been occurred.

Examination Commission provides a report about examination results. The better are results, the more there are scholarships for the students. Most of students took “7” in 2008 and 2009. 

Czech Republic 

The student assessment is laid down in the School Act in 2004. The School Act determines basic conditions for the study termination. 

Assessment of VET is funded by government and the employers are supposed to participate in funding. There is cooperation between schools and companies when continuous and final assessment is carried out and material and technical assistance in organising practical training, final examinations at workplaces and space for practical training as well. 

The government finances the public schools, and the private schools are financed by the participants in education and government.

There are two types of examinations for the students: 

· Apprenticeship examination, which consists of 3 parts – written practical and oral. (the main stress is put on the practical part) 

· The new project of the MATURITA examination. It also consists of three parts - written, didactic test and oral. Students can choose either the basic difficulty level or the higher difficulty level of the didactic test. MATURITA exam also can be taken into 5 different languages. 

The employers form the Centre for Measurement of Education, which is a state organised establishment by the Ministry of Science and Education and its objective is to evaluate the MATURITA exam in 17 subjects. Employers are required for the certain qualification of their performed profession.

The assessment is organised at the real workplace of the company or at the simulated workplace at schools. Its assessment focuses on students' skills for the performance of the particular profession. 

Romania
It is organised by: 

· president (deputy director)

· vice-president;

· the representative designated by the County Commission for Assessment and Certification;

· assistants;

· secretary and the assessors 

There are different assessors for each level qualification. As those are 4, assessors differ

for each of them. 

· For the level 1 qualification the assessors are 2 teachers of specialty from other school unit. 

· For level 2 qualification – 2 external assessors for each qualification and the tutor of the project

· For level 3 qualifications – the project tutor and 2 external assessors, who are representative of the company in which students were trained.

· For the level 3+ qualifications – 2 assessors for every 50 students, one being a tutor or practical training/project and the other a company representative or a teacher from another school unit that has that qualification. 

In assessors' competencies must be: 

· a recent experience in training for the specific qualification 

· knowledge of the requests of the training standards

· an experience in assessing competences

· experience in assessing the tests of the certification exam 

Certification exam for the levels 1, 2 and 3 qualification consists of two parts – practical and the oral test. For the level 3+ qualification, there are three parts – practical and written test, and the project.

The assessment takes place in the certain County Commissions for Assessment and Certification, who assesses the way in which the exam is organized. 

· The feedback for students consists of mainly forming the declaration of student as admitted or rejected at the examination (depending on the obtained grade). Results are being posted at the examination centre place.

· Other type of feedback is at the decision of the assessor and it may happen during the examination 

3. Round table: Latest developments regarding introduction of VET credit points (ECVET)

· No developments haven't started yet In Latvia and Estonia

· There is no national policy regarding that in Romania. Ministry has role in establishing such developments. 

· Finland has advanced international affairs. In 2004 started the on developing the structure and the documentation, but the Ministry of education decided to start the project in 2012, focusing on quality assurance – how to evaluate the complexity of the task. 

· In Czech Republic it is supposed to be put soon in practice, involving  Spanish, Dutch and Romanian partners. The main aim would be to trying to find common units for themselves and to improve the students' mobility, because each country has different credit system. School curricula is a brand new programme, and it is considered that credits could motivate pupils to reach higher results

4. Recognition of informal learning

· How  it is organised

· Obstacles to recognition 

The recognition of informal learning is well organised in Estonia – created systematically and ordered by laws.  

The development of APEL (Accreditation of Prior Learning and Work Experience)- the aim of APEL is to promote and recognise the knowledge, skills and competencies of a person. 

APEL is supported by European Social Fund and Estonian Government. 

APEL promotes to recognise:

· courses completed at another educational institution

· competencies acquired through in-service training or independent studies

· knowledge and skills acquired through work experience 

APEL is also possible to be used for: 

· progression in education for partial certification

· education and training for partial certification

· work 

· award of professional qualification for full or/and partial certification

· personal developments

NB – it is NOT allowed by the law to use APEL for entry to the next level of education without previous level certificate or diploma.

Validation criteria 

Validation and recognition is based on the study programmes descriptions in learning outcomes and competences.

Assessors 

In educational institutions those are temporary or permanent commissions (commissions for curricula, studies and admission) or the teacher (academics) of the given subject deal with assessment of APEL. 

As to awarding of professional qualifications, the Assessment Committees are established by the professional Qualifications Committee.

The process of validation includes: 

· orientation

· guidance and counselling
· preparation of application and evidence

· assessment and feedback

· certification

· appellation (if it's needed) 

The results of assessments are described in Academic Record or Diploma Supplement or in different certificates. 

Guidance and counselling is offered by the institution where validation takes place. 

APEL offers activities for students: 

· Voluntary pass, Youth pass 

· A possibility for working people to continue studies in VET  and HE with the help of APEL

Obstacles/weaknesses: 

· it is not possible to use APEL for admission without formal educational qualification ( diploma or certificate)

· Resistance of academic staff; change of thinking goes very slowly

· Lack of  experience and experts; good experts are moving to other fields

· APEL professional work mainly part-time 

In FINLAND it is quite similar as in Estonia - it is possible to accredit the prior learning. The higher education is possible without any classification. 

In 2004 there were prepared guidelines for VI (Vocational Institutions), and 2 national working groups as well – trainings for all levels of learning and accrediting the prior learning 

About NQF 

The prior learning will be included in qualification and no public campaigns are needed.

NOST project- established for people who work.
In LATVIA methodology of prior learning includes

· good ideas 

· activities

· use of interviews, documents, work experience 

Ministry of Education and Science decides to use an examination 

The ideas are being started to introduced, but the learning institutions are conservative, and are afraid to accept it, so it is only put in concept at the moment. 

It is planned to create one common system in VET next year. 

In CZECH REPUBLIC it is 90% similar to Estonia. 

Project UNIV (since 2005) 

Developed for recognition of prior learning in order to prove the recognition is possible. Also deals with LLL (Life Long Learning) (66 schools in 6 regions were involved. 

UNIV focuses on 

· pilot testing/implementing

· guiding through the process (with counsellor)

· preparation of candidates and their examination 

Project UNIV 2

The mission of this project is to turn schools into centres of LLL and to form 13 regional networks of LLL centres in cooperation with regional governments. 

There are 325 schools (centres) for LLL and 13 school (centres) networks 9 (one in each region) 

3250 teachers participate in the development of professional competencies. There are special courses in adult teaching, marketing, career guidance – about 390 seminars)

NB – Recognition of higher level education is not developed yet.

The only weakness is that the project is not so well established in the society. 

In ROMANIA the principles of informal recognition were put forward in 2000 with the laws governing adult training.

The recognition process is organised and supervised by the Department of Occupational Standards, Qualifications and Accreditation of the National Adult Training Board. 

Recognition is voluntary, based on a professional standard and is independent of the formal qualification. The system is possible for all qualifications of any level. Competences, similar to Finland, are based on standards. 

The principles of the recognition are: 

· validity

· credibility

· correctness

· impartiality

· confidentiality

· simplicity

· cost-efficiency 

There are two types of evaluation: 

· normative  (the performance of a person is judged through a set of values regarding time, quality, number of products to be made, clients served, etc. )

· based on criteria (  the performance of a person is judged through a series of criteria mentioned by a standard )

Methods of evaluation

· self-evaluation

· direct observation

· simulation etc.

Types of evaluation centres

 Centres can be set up by

· specialized departments of economical agents

· specialized departments of training centres

· headhunting companies

and any other entity fulfilling the criteria is set by the law.  

5. Round table
 Feedback from the previous project meeting and suggestions for improvements

· developing an effective network

· compilation a methodology 

· classification of the professions (which kind of qualifications every country are using)

· inviting a person who is involving these procedures

Next meeting discussion themes:

Czech Republic

· the propose of the references

· looking through all the qualifications

Finland

· principles for references

· to appraise which is really a guideline (it is not known what is a good practice)

· discussing different practices

· network and partnership (how to make the level a bit lower)

· the process of the quality assurance ( discussing the differences form the point of referencing criteria, how to describe it to an international audience)

Latvia

· what to put in the guidelines  and how to use them 

          Estonia 

· putting into practice the qualification

· analyzing the system ( pluses, minuses) 

6. Dates for the next meetings
· October 21-22 (Prague, Czech Republic)

· March 3-4 (Bucharest, Romania) 
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